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I. PURPOSE:
To revise Administrative Regulation A-96.-138 on uniform supply and allowance for
labor trade, City employees and Department Directors.

II. OBJECTiVE:
To revise the allowance amount and add a partial uniform which will be determined by the
Department Director.

ifi. SUMMARY:

AN ADMINJSTRATIVE REGULATION AMENDING ADMtNISTRATIVE
REGULATION A-96-138 SETTING FORTH UNIFORM SUPPLY AND
ALLOWANCE FOR LABOR TRADE; CITY EMPLOYEES AND DEPARTMENT
DIRECTORS

SECTION I.

PROCEDURES: The City of Las Vegas will issue full or partial working uniforms
to all regular status employees in labor trades or outdoor positions. This uniform
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program is intended to create a sense of professionalism for the organization of the
City of Las Vegas, and also a form of identity for the city of Las Vegas to the general
public.

All such employees shall be supplied on July 1, a daily working uniform. This
issuance shall be provided once every two years. Each department shall supply its
employees with either a full uniform or partial uniform which will be determined by
the Department Director.

A full uniform will consist of: five (5) pairs of specified pants, five (5) specified duty
shirts (blue, black or tan in color) and a specified working jacket (brown, black or
blue in color). The pant, duty shirt combination will be the same for all employees
within the department. A partial uniform will consist of: two (2) pairs of specified
pants and two (2) specified duty shirts (blue, black or tan in color).

Boots shall be provided by each department and two options will be available as to
the type of boot that it to be utilized in the field. These options will include the slip on
boot or a lace up boot. All boots will possess a steel “safety” toe and the color of boot
shall be brown or black in color for all employees.

A winter or summer jacket is to be furnished by each department and the color of the
jacket shall be brown, black or blue in color and is to be the same color for all
employees.

SECTION U.

SUPPLY: Upon regular status employment, eligible employees will be issued, for thefirst time, a specified working uniform. Full Uniform to include five (5) specifiedworking duty shirts, five (5) specified working pants, one (1) pair of steel “safety” toeworking boots, and one (1) winter or summer working jacket every (2) years. The
employer will provide one (1) winter or summer coverall as required by the
employee’s job at the discretion of the director every two (2) years. Partial Uniformto include two (2) specified working duty pants, two (2) specified duty shirts and one
(1) pair of steel “safety” toe working boots. These items are to comprise a departmentworking uniform. Only regular status employees who have successfully completedtheir probationary period shall be eligible to be supplied the initial clothing supplyand allowance.

REPLACEMENT: If the employee can demonstrate to the satisfaction of his/herdirector that a uniform(s) is/are damaged in the line of duty the employer shall replace
it.

ALLOWANCE: A clothing allowance of $150.00 will be paid in the off year for thepurpose of replacing damaged and/or worn uniforms. The $150.00 allowance will be
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arranged as follows: The first half $75.00 will be arranged during the month of July
and the second half $75.00 will be arranged during the month of January.

SECTION ilL

QUALIFICATIONS FOR UNIFORM ALLOWANCE: Clothing allowance shall be
issued only to those employees who qualify and meet the following conditions;

A. Regular status employee who has successfully completed probationary status.
B. Regular status employee who has been issued a complete working uniform.
C. Regular status employees who utilize at the job site the working uniform for a
period of not less than three (3) consecutive months prior to the allowance period set
forth here in this regulation.

SECTION IV.

USAGE: It will be mandatory for all regular status employees issued a working
uniform to wear the complete uniform during working hours with the exception of the
jacket.

Employees will be expected to maintain the working uniform in a fashion acceptable
to the Department director and the City Manager. Refusal to wear or maintain a
working uniform will be grounds for disciplinary action and it shall be the
Department Director’s responsibility to enforce use of the working uniform.

Any regular status employee who is terminated or resigns is required to turn in the
issued working jacket.

SECTION V.

DEPARTMENT DIRECTOR’S ATTIRE: Department Directors are required todress in a professional manner, therefore, a working uniform and uniform allowance
shall not be issued to Department Directors. Department Directors shall be issued a
specified working jacket and a pair of specified steel toe boots (black or brown incolor). If replacement of these items shall occur when these items are worn to a pointwhere they no longer can be utilized, the City Manager shall authorize the
replacement of these items.
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EFFECTIVE DATE: September 14, 1994 SUBJECT: Personnel

A—94—1’2

AN ADMINISTRATIVE REGULATION
THAT PROVIDES UNIFORM ALLOWANCE FOR

LAS VEGAS POLICE DEPARTMENT PERSONNEL

SECTION 1. Authorized Personnel

1.1 All Commissioned Officers including the Chief of
Police, Dispatchers, Detention Officers, Animaa
Control Officers, Police Custodian, Maintenance
Personnel, and Mechanic, shall be entitled to
receive $400.00 uniform allowance annually.

1.2 The uniform allowance disbursement shall be iss’aea
in two (2) separate checks, in October ($200.00) and
April ($200.00).

1.3 The uniform allowance shall be used by authorized
personnel to maintain the cleaning of all uniform
articles, replacement and repair of shirts, pants,
and footwear.

SECTION 2. New Employees

2.1 Upon hiring of authorized personnel, the Police
Department shall supply uniforms specified by
Department Guidelines.

2.2 New authorized personnel shall be employed with the
City of Las Vegas Police Department a minimum of one
(1) year prior to receiving their first uniform
allowance check. The first check will be issued the
first October or April after the employee completes
his/her year probationary status.

SECTION 3. Department Director Responsibility

3.1 It shall be the responsibility of the Chief of
Police to submit a current list of authorized
personnel to the Finance Director in September and
March of each year. A Purchase Order for each
authorized person shall be submitted for payment,
otherwise the city cannot issue checks to
employees.



3.2 The City of Las Vegas Police Department, through the
authority of the Chief of Police, shall replace
jackets, leather gear, (other than footwear),
badges, patches, or any other item not listed in
Section 1.3 of this Administrative Regulation on an
“as needed” basis.

3.3 The Chief of Police shall submit a cost analysis
annually to ensure that this budget line item has
sufficient funds for operational expense to the
Finance Director.

SECTION 4: Use of Uniform

4.1 All commissioned police officers, dispatchers, jail
personnel, animal control officers, police
custodian, maintenance personnel and mechanic, are
required to wear their assigned work uniforms during
regular and assigned work hours.

4.2 Investigators and Juvenile Crime Personnel are not
required to wear a uniform while on duty but shallmaintain two summer uniforms and two winter uniforms
in the event they are called to perform patrol
duties. Investigators are required to wear slacks
or dress pants, shined shoes or boots and a tie
should they choose to wear civilian clothes.
Juvenile Crime Personnel do not have to wear tiesbut must dress appropriately for their assignment.
The Supervisor of the Investigations Division, and
the Supervisor of the Juvenile Crime Unit, maydirect their personnel to wear a uniform when theassignment requires them to do so.

4.3 Narcotics Personnel are required to dress
appropriately for their assignment(s). They arealso required to maintain two summer and two winter
uniforms, in the event they are called for patrolduties.

4.4 The responsibility to enforce this regulation restson the Chief of Police and all Supervisors under hiscommand.

_______________________

/o-!J-—
.-1es/Moni6ya, City Manager Date
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CITY CF LAS VEGAS
RESOLUTION NUMBER 82—43

A RESOLUTION ADOPTING A GENERAL POLICY FOR THE LAS VEGAS
F]:RE DEPARTMENT PAID PERSC3NNEL

WHEREAS it is important cr the sa-fety c-f the general
pub3. ic as je1i es raid personnel c-F the Las Vegas Fir-a Department
+or the City to adopt a general pci Icy concernino r-u!es and
r-egul.sticns -For the —Fir-s department

NDW, THEREFDR.E. THE CITY COUNCIL, THE GOVERNING BODY CF THE
CITY CF LAS VEGAS, HEREBY RESOLVES that The attached Gener-a3.
Polio for- the Las Vegas Fire- Department be and is hereby adopted
-for use in regard to a].], paid personnel -F the Fire Department

PASSED, APPROVED and ADOPTED THIS 16th day of _fleemher, 1993.

ATTEST

CARMEN GONZALES i.LER1-:::

REVIEHED AND APPROVED EY

CITY ATTORNEY


